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Week of October 30, 1972 
DENVER BUILDING TRADE UNIONS AND 
CONTRACTORS EXCEED MINORITY HIRING GOALS 

DENVER -- Cooperative efforts by Denver construction contractors, building 
trade unions and minority groups provided jobs for 816 minority craftsmen during 
a 23-month period ending September 25, 1972. 

Collectively, the 17 unions involved in the voluntary Denver “hometown plan" 
more than doubled (207.6 percent) the plan's 393-person minority hiring goal. 
Individually all 17 also exceeded their minority hiring goals. Three unions -- 
the sheet metal workers, painters and carpet layers tripled (300 percent) their 
planned goals. 

Of the 816 minority craftsmen hired, 513 were employed as a direct result of 
the Metropolitan Denver Construction Plan (MDCP), funded by the U.S. Department of 
Labor to increase minority utilization in Federal contract work in the Denver 
area. 

The remainder were hired through recruiting efforts outside of the MDCP, in- 
cluding the apprenticeship programs of the unions. 

Assistant Secretary of Labor for Employment Standards Richard J. Grunewald said, 
"These results reflect a strong, affirmative attitude toward equal employment 
opportunity by Denver building trades, contractors and the MDCP staff. Their 
cooperative effort in exceeding their signed commitment has made Denver's plan the 
most successful in the country so far." 

The Labor Department's Office of Federal Contract Compliance reviewed the Denver 
plan in mid-September. At the time of the review, 530 of all the minority craftsmen 
placed, or 134.8 percent of the minority employment goal, were on the job. Ten 
trades exceeded their employment goals in terms of minorities found on the job at the 
time of the review. 

"A retention rate that exceeds the minority employment goal by more than one- 
third demonstrates that parties to the local plan not only are interested in hiring 
minorities, but are striving to keep them actively employed. This is what equal 
opportunity is all about," Grunewald said. 


### 








Week of October 30, 1972 


U.S. LABOR DEPARTMENT ANNOUNCES 
NEW CHICAGO PLAN; APPROXIMATELY 
10,000 MINORITY WORKERS TO BE 

PLACED IN CONSTRUCTION INDUSTRY 

CHICAGO -- A new Chicago Plan, with a goal to employ approximately 10,000 
skilled minority group workers in the Chicago metropolitan area's construction 
industry over a four year period has been announced by Donald M. Irwin, Regional 
Director of the U.S. Department of Labor. 

Joining in the announcement were Thomas J. Nayder, President of the Chicago and 
Cook County Building Trades Counsil, Raymond D. Berry, President of the Building 
Construction Employers Association of Chicago and the principal signers of the Plan. 

The New Chicago Plan is the result of 10 months of intensive negotiations with 
the construction industry and union officials and representatives of the minority 
community under the leadership of the Labor Department. 

The Plan has been approved by officers of 15 local building trades unions and 
nine contractor associations. 

Exact minority hiring goals and timetables for the Plan are as follows: 

October 18, 1972 to September 30, 1973 - 1,693 
October 1, 1973 to September 30, 1974 - 2,552 
October 1, 1974 to September 30, 1975 - 2,707 
October 1, 1975 to September 30, 1976 - 2,868 

Total - 9,820 

The Plan breaks down the goals by craft and requires that blacks, the Spanish- 
speaking and other minority group workers hired by contractors under its provisions 
be admitted to unions on the same basis as whites. 

There are 52 other voluntary hometown plans for affirmative action in the 
construction industry operating in cities across the Nation. 

Each of these plans, negotiated under the leadership of the Department's Office 
of Federal Contract Compliance, is designed to improve job opportunities for members 
of minority groups in local construction work. 

The New Chicago Plan will be supported by a $1.7 million recruitment and training 


program operated by the Chicago Urban League under contract to the Manpower 


Administration of the U.S. Department of Labor, Mr. Irwin said. 


(MORE ) 
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The Urban League will recruit members of minority groups for new apprenticeship, 
advanced apprenticeship and journeyman jobs with contractors on Chicago area con- 
struction sites. 

In addition, the Urban League will screen applicants and will offer tutoring, 
testing, counseling and job referral services. It will follow up on individuals placed 
in jobs or training and will report on their progress. 

One role of the Urban League under the program will be to negotiate subcontracts 
with individual employers and others to conduct on-the-job training. Under these 
contracts, employers will be reimbursed for part of their training costs. 

Other subcontracts will be for minority recruitment with the Coalition for 
United Community Action and the Latin American Task Force and for consulting services 
with the Workers Defense League, a pioneer organization in the recruitment and 
training of minority workers in construction. 

All subcontracts must have the approval of the Manpower Administration before 
they are signed. 

In addition to on-the-job training, minority workers will receive trade 
related classroom instruction where necessary to prepare them for full journeyman 
status. 

Those enrolled in the program will receive the regular apprentice pay for 
their experience level during their on-the-job training. 

"We believe that the goals and timetables in the New Chicago Plan -- with a 
target of 10,000 minority group workers by 1976 -- are realistic and achievable," 

Mr. Irwin said. 

"When these goals are reached, both the contractors and the unions will have 
made an important contribution toward making equal employment opportunity a reality," 
he added. 

Mr. Irwin said that the New Chicago Plan satisfies the requirements of Executive 
Order 11246, which deals with equal employment opportunity in Federal and Federally- 


financed contract work. 


(MORE ) 
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The goals of the New Chicago Plan, Mr. Irwin said, will supersede former 
affirmative goals worked out on an individual basis by a number of Federal agencies 
for their own contracts. 

In addition to the principal signers -- the Building Trades Council and the 
Building Construction Employers Association -- the individual unions and subcontractor 
associations approving the New Chicago Plan are: 

Architectural and Ornamental Iron Workers, Local 63; Bricklayers and Stone Masons, 
Local 21; Carpenters District Council of Chicago; Cement Masons, Rock Asphalt Layers 
and Composition Finishers, Local 502; Roofers Union, Local 11; Glaziers Union, Local 
27; Electrical Workers, Local 134; Elevator Constructors, Local 2; Operating Engineers, 
Local 150; Lathers Union, Local 74; Painters District Council No. 14; Plasterers Union, 
Local 5; Plumbers Union, Local 130; Sheet Metal Workers, Local 73; Sprinkler Fitters, 
Local 281. 

Associated Steel Erectors of Chicago; Builders’ Association of Chicago; 
Electrical Contractors Association of the City of Chicago; Employing Plasterers' 
Association of Chicago; Illinois Regional Insulation Contractors; Mechanical Con- 
tractors Chicago Association; Plumbing Contractors Association of Chicago and Cook 
County; Underground Contractors Association, and Ventilating and Air Conditioning 
Contractors Association of Chicago. 

The New Chicago Plan applies to all construction in Chicago and Cook County 
undertaken by Building Construction Employers Association members and the 
participating unions. 

Under the Plan, a member of a minority group who is recruited for the program 
will be interviewed to determine eligibility for referral to a Craft Committee. 

The Craft Committee -- one for each construction trade participating in the 
Plan -- will determine the applicant's skill level and will classify the individual 
as an apprentice, advanced apprentice or journeyman. 

Each Craft Committee will include one union and one employer representative and 
two persons appointed by the Urban League. When an applicant has been referred by the 
Coalition for United Community Action, one of the persons selected by the Urban 
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League will be a professional staff member of the CUCA. In cases where the 
applicant has been referred by the Latin American Task Force, one of the two members 
selected by the League will, likewise, be a member of the professional staff of the 
Task Force. 

There will be a Referral Committee -- also consisting of one union and one 
employer member and two members selected by the Urban League -- to handle problems that 
cannot be resolved by the Craft Committees. 

After a person is enrolled in the program, the union involved must make a dues- 
paying membership available to him. 

Once placed, any worker having a problem can obtain counseling and other help 
from the Urban League. Or his union or employer can seek it for him. 

Both contractors and unions must keep full records on minority group employment. 
These records must be made available upon request to the Labor Department's 
representatives. 

Although some craft unions have made progress in adding members of minority 
groups, no verifiable data are available to determine their numbers in the Chicago 
area, Mr. Irwin said. During the next year, the Department of Labor in cooperation 
with each local union will conduct a membership census to determine levcls of 
minority group participation. 

Contractors and unions will also submit monthly reports to the Urban League. 


### 









Week of October 30, 1972 
HODGSON HAILS COOPERATIVE EFFORT OF 
UNIONS, CONTRACTORS, MINORITIES IN 
NEW CHICAGO PLAN 
WASHINGTON -- The following is a statement by Secretary of Labor James D. 
Hodgson on the new Chicago Plan to increase minority employment opportunities in 
the Chicago metropolitan area construction industry: 

"The New Chicago Plan represents another milestone in our 
national efforts to achieve justice at the work place. 

"This ‘hometown’ plan -- the best kind in my mind -- offers 
an exciting and innovative means of opening up vast new 
opportunities for minority group workers in construction crafts. 

"For this plan sets a commendable goal of almost 10,000 
skilled minority craftsmen in the Chicago metropolitan area's 
construction industry over the next four years. 

"The New Chicago Plan is the result of long, hard work by 
Chicago's trade unions, building contractors and minority 
organizations, particularly the Chicago Urban League, the 
Coalition for United Community Action and the Latin American Task 
Force. 

"The dedication and determination for constructive change 
shown by these groups indicate to me that the New Chicago Plan 
is off to a sound start. With continued hard work in the future, 
I know that this plan is going to have a lasting impact on 
improvement employment opportunities for Chicago's minority 
citizens." 
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Week of October 30, 1972 
BLACK REGIONAL DIRECTOR APPOINTED TO 
LABOR DEPARTMENT'S WOMEN'S BUREAU 
OFFICE IN PHILADELPHIA 

WASHINGTON -- Margaretta Seay Bell has been named Director of the U.S. Depart- 
ment of Labor's Women's Bureau Regional Office in Philadelphia, Pa., Assistant 
Secretary of Labor for Employment Standards Richard J. Grunewald has announced. 

Deputy Assistant Secretary of Labor Elizabeth Duncan Koontz, Director of 
the Women's Bureau, said Miss Bell will direct programs to increase job opportunities 
for women and to eliminate discrimination in employment against them in Delaware, 
the District of Columbia, Maryland, Pennsylvania, Virginia and West Virginia. 

She will work under the direction of Charles M. Angell, Employment Standards 
Administration Regional Administrator. 

A Federal Government employee for 21 years, Miss Bell was formerly Deputy 
Chief of the Commerce Department's Information Center, Office of Minority Business 
Enterprise. While there, she directed the first National Conference on Business 
Opportunities for Women. She served as a member of the Department of Commerce's 
Federal Women's Program Committee for two years. 

Miss Bell recently received the Department of Commerce's Gold Medai Award for 
major contributions to and achievement in public service, and for nationally 
recognized professional leadership. She will be the first black person to receive 
this award. 

Miss Bell has worked as a program specialist for the Economic Development 
Administration and as a field representative for the Office of Economic 
Opportunity's Child Development Program. 

A native of West Virginia, Miss Bell completed undergraduate work at Sophia 
University in Tokyo, Japan, and at the District of Columbia Teacher's College. 
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BLACK DISABLED VETERAN HONORED BY 
LABOR DEPARTMENT, PRESIDENTIAL COMMITTEE 

WASHINGTON -- David Wells, a 23-year-old disabled veteran from Chicago, 
was recently honored here for the "outstanding example" he has provided to other 
disabled veterans in overcoming a handicap. 

The black veteran was presented with the Chairman's Commendation Award of 
the President's Committee on Employment of the Handicapped and cited by the 
U.S. Department of Labor's Manpower Administration as representative of the 
thousands of Vietnam veterans who have found jobs through the public employment 
service in the past year. 

William P. McCahill, Executive Secretary of the President's Committee 
presented Wells with the Commendation Award and praised “his outstanding 
example of overcoming all difficulties and starting on a successful life after 
leaving the hospital." 

Wells, who lost his left: leg while serving in the Marine Corps in Vietnam 
in 1968, sought help from the Illinois State Employment Service when he was 
unable to find a job on his own as an architectural draftsman. He had used his 
veterans benefits to train as a draftsman. 

Because draftsmen jobs were scarce, the Employment Service looked in other 
directions and found Wells a job as an Engineering Technician in the Soils 
Section of the Chicago Department of Public Works. 

He's been with Public Works now for several months, where he tests soils for 
moisture content, density and compaction prior to construction of highways and 
buildings in the fast-growing Chicago area. Both Wells and his supervisors say 
it's worked out extremely well. 

Wells, married and the father of a young son, visited key officials in the 
Department of Labor and Veterans Administration while in Washington. He was 
honored by the U.S. Marine Corps at ceremonies at the Iwo Jima Memorial and at 
Marine Headquarters. 

Well's visit was sponsored by the President's Committee, the Department of 
Labor's Manpower Administration, and by President Nixon's Jobs for Veterans 


Committee. ### 











Week of October 30, 1972 


THE CONSUMER PRICE INDEX-- 
SEPTEMBER 1972 


WASHINGTON -- The Consumer Price Index rose 0.4 percent in September, 
the U.S. Department of Labor's Bureau of Labor Statistics reports. 

Almost half the rise was due to higher prices for apparel. Higher 
prices for several other items such as gasoline and eggs also contributed 


to the increase. The effects of these increases were moderated somewhat 


by lower prices for beef, fresh fruits and vegetables, and new cars. 
The September index at 126.2 (1967=100) was 3.3 percent above a year 
ago. 

After seasonal adjustment, the September increase was 0.5 percent. 
In the calendar quarter ending in September, the CPI rose at a seasonally 
adjusted annual rate of 4.6 percent, compared with a rate of 2.2 percent 
for the 3 months ending in June and 3.6 percent in the first quarter. 
Prices of commodities, particularly food, accounted for the acceleration 
from the second quarter. The services index increased at an annual rate 
of 3.0 percent in the third quarter, about the same as in the second 
quarter. In September, the food index, which includes both food pur- 
chased in grocery stores and restaurant meals, rose 0.6 percent on a 
seasonally adjusted basis, about the same as in the 2 preceding months. 
The seasonally adjusted increase of 0.4 percent in the nonfood commodities 
index compares with 0.3 percent in July and in August. The services 
index increased 0.2 percent, the same as in August. 

Comparative seasonally adjusted annual rates of change in the CPI 
before and during the Economic Stabilization Program that began in 


August 1971 are as follows: 


(MORE) 
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1971 ; 
prior to 3 months 10 months 13 months 
Phase I Phase I Phase II Phases I § II 
(Pec. 1970 to (Aug. 1971 to (Nov. 1971 to (Aug. 1971 to 
Aug. 1971) Nov. 1971) ___Sept. 1972) Sept. 1972) 
All items 3.8 1.9 3.5 as2 
Food 5.0 7 4.9 4.2 
Commodities 
less food 2.9 0 3.0 2.3 
Services 4.5 3.3 3.5 3.4 


The index for food purchased in grocery stores, which usually 
declines in September, increased 0.1 percent. Beef prices declined for 
the first time since May, and much more than they usually do in September. 
Fresh fruit and vegetable prices also declined but the drop was smaller 
than usual. Pork prices rose contraseasonally, and increases in poultry 
and egg prices were greater than usual. Coffee prices were higher. 

The index for food away from home increased 0.5 percent in September, 
the same as in August. 

Before seasonal adjustment, the index for nonfood commodities rose 
0.7 percent, more than is usual for September. About 70 percent of the 
increase was due to a sharp rise in the prices of apparel. The increase 
was due in part to the end of summer clearance sales on some items 
and the introduction of fall and winter clothing. Used car prices 
increased and gasoline prices continued to move up sharply. New car 
prices continued to decline less than seasonally as the model year 
drew to an end. Prices increased for most housefurnishings, particularly 
textile housefurnishings and stainless steel flatware. 

The services index increased 0.2 percent in September, the same as 
in August. Over a fifth of this increase stemmed from higher college 


tuition, which is priced each year in September. The index for household 
(MORE) 
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services (excluding rent) increased 0.2 percent, the smallest rise in 

6 months as mortgage interest costs declined. However, property taxes, 
telephone rates, and charges for housekeeping services rose. The index 
for transportation services was unchanged and the medical care services 
index continued to rise at a slower rate than in earlier months. 

Approximately 120,000 individual prices were collected directly by 
the Bureau of Labor Statistics in September for use in the index. 
Approximately 80 percent of these quotations represent monthly com- 
parisons. 75 percent of these monthly comparisons remained unchanged, 
10 percent decreased, and 15 percent increased between August and 
September. The proportion of nonfood commodity prices increasing 
rose sharply between August and September. 

The September index also includes 24,000 price comparisons to 
September from periods prior to August of which 19,000 cover the 
quarterly span from June to September. About 16 percent of these 
increased, compared with about 14 percent in last month's index. In 
addition, about 5,000 rental units were surveyed in September and about 


21 percent of these reported rent increases from March. 


# # # 
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REAL EARNINGS IN SEPTEMBER 1972 

WASHINGTON -- Average weekly earnings of American workers -- in 
dollars of constant purchasing power -- rose seven-tenths of one percent 
(0.7) between August and September, reaching a level of 3.7 percent 
higher than a year ago, the U. S. Department of Labor's Bureau of Labor 
Statistics reports. 

This is the largest over-the-year increase in real earnings for any 
September since the series became available on a monthly basis in 1964. 
After allowance for usual seasonal movements, the increase from August 
to September was 0.6 percent. 

The Bureau's report is based on average gross weekly earnings for 
all full-time and part-time production or nonsupervisory jobs in the 
private nonfarm sector of the Nation's economy. Earnings in dollars of 
constant purchasing power (real earnings) are determined by adjusting 
the gross figures for changes in the Consumer Price Index. 


Averz je gross weekly earnings, in current dollars, rose $1.51 or 


1.1 percent between August and September to $138.75. The over-the-month 
increase was attributable to a 6 cent increase in average hourly earnings. 
After adjustment for changes in consumer prices, real gross weekly earn- 
ings were 0.7 percent above the August level. Workers in all major 


stry groups except transportation and public utilities, wholesale 
and retail trade, and finance, insurance, and real estate shared in the 


ains. Compared with a year ago, gross weekly earnings in current 


ve) 


dollars were up $9.25 or 7.1 percent; during the same period, the 


Consumer Price Index rose 3.3 percent. As a result, gross earnings in 


Spendable earnings (average weekly pay after deduction of social 


security and Federal income taxes) for a worker who was earning the 


average weekly pay and was taxed at rates applicable to a married worker 
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with three dependents rose by $1.19 in September to $123.14. Compared 
with September 1971, these workers' spendable earnings were up by 7.9 
percent. After adjustment of spendable earnings for changes in consumer 
prices, real spendable earnings for these wage earners were 0.6 percent 
above the August level and 4.5 percent above a year ago. This was the 
largest year-to-year increase in real spendable earnings for any September 
since the series became available on a monthly basis in 1964. The 
greater over-the-year percentage increase in real spendable earnings 
compared with real gross earnings stems from reductions in Federal 
income taxes for 1972. 

Seasonally adjusted average gross weekly earnings in current dollars 
increased by $1.47, or 1.1 percent, between August and September to 
$137.26. After allowance for changes in consumer prices, real gross 


weekly earnings in September were 0.6 percent higher than August. 


N 
“+ 


pendable earnings in current dollars, seasonally adjusted, for a worker 

with three dependents were up 1.0 percent over the month, while spend- 

ab] irnings in dollars of constant purchasing power rose 0.5 percent. 
sarnings in current dollars, seasonally adjusted, were up 2 

s, or 0.5 percent, over the month to $3.68; hourly earnings in 
ant dollars rose 0.3 percent. 

As reported earlier, the Bureau's Hourly Earnings Index in current 

ijollars, seasonally adjusted, was 138.8 (1967=100) in September, 0.4 

percent higher than in August. The Hourly Earnings Index in dollars 

of constant purchasing power in September was 110.0, about the same as 

in July and August. 


Beginning with this releass« ed to reflect March 


1971 benchmarks and the-zefore 1 ble with those previously 
published. Revised historical 1 tr ished in Employment and 
Earnings, United States, 1909-1972 (BLS Bulletin 1312-9). 
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HALF-MILLION NEW JOBS A YEAR TO BE 
CREATED BY REVENUE SHARING BILL 

WASHINGTON -- The General Revenue Sharing Bill signed into law by 
President Nixon may well generate about a half-million jobs per year 
over the next five years, Secretary of Labor James D. Hodgson said 
recently. 

"This estimate," he said, "is independent of the current growth 
rate in the economy, which has developed 2.7 million new jobs in the last 
13 months." 

The "enormous" job-creating effect of this revenue sharing, Hodgson 
pointed out is not well understood. From 50 to 80 percent of state and 
local government income is spent in employment costs. Since a heavy 
demand exists for additional municipal, county and state services, we can 
anticipate a heavy use of revenue sharing money for more services. 
Provision for more services means the creation of thousands of new jobs. 
These will be useful, meaningful jobs-not 'make work' employment. 

Jobs will be generated not only in direct state and local 
employment but also in industries that directly or indirectly provide 
goods and services to these governments, Hodgson said. 

As a rule of thumb, one can roughly expect to derive 100,000 jobs 
per billion dollars of state and local government purchases of goods and 
services, including wages and salaries of their own employees, the 
Secretary observed. 

Experience alone will provide a "clear-out answer" on the full 
extent of job benefit from the program, he added. 

With the enactment of this bill, the Federal Treasury in the first 
full year will distribute $5.3 billion to state governments, cities, 
counties and towns. 

That sum will grow each year with increased state tax effort to 


a five-year total of $30.1 billion, he said. 
(More) 
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"President Nixon's inspiration back of generai revenue sharing," 
Hodgson said, "grew not only from the need for job development but from the 
broader philosophy of making our system more effective and responsive" 
by: 

- moving money and power closer to the people; 

- eliminating red tape and duplication of programs; 

- recognizing that communities differ in their needs; 

- combining resources and responsibility at the right level of 
government. 


" Hodgson concluded, "we are in a state of economic growth 


"In sun,’ 
-- solid, healthy growth -- and heavily burdened state and local 
governments are about to enjoy a measure of relief and a greater sense 
of independence in working their own ways out of financial binds and 
heading in the direction each chooses to go. And because of this shared 


revenue, all communities will gain through improved services and 


thousands of workers will gain through new jobs." 

















Week of October 30, 1972 
JOB COUNSELING PROGRAM REACHES 
115,000 SERVICEMEN AT OVERSEAS BASES 

WASHINGTON -- More than 115,000 American servicemen in the Far East and Europe 
have been counseled this year by Labor Department staff based at U.S. military 
posts overseas on job opportunities in the States, Manpower Administrator Paul J. 
Fasser, Jr., has announced. 

Seventeen Manpower Administration counselors have conducted 21,000 "in- 
depth" interviews with individual servicemen, paving the way for specific job 
interviews or enrollment in job skill training. 

This one-stop service for military personnel is being carried out at overseas 


bases as part of President Nixon's intensified program to provide information about 


jobs, job training, or schooling for returning servicemen at the earliest possible 
time. All have received referral cards for special assistance from Employment 
Service offices in their home towns. 

The Manpower Administration counselors, who are State employees on leave from 
their regular jobs with State employment service agencies, are on detail to the 
Federal Government through provisions of the Intergovernmental Personnel Act of 
1970. 

They work in three-man teams at the bases with counselors from the Veterans 
Administration and the Department of Health, Education, and Welfare. The VA 
member assists the veteran in planning to obtain any and all benefits he is 
entitled to by law. The HEW (U.S. Office of Education) expert assists in career 
education planning whether it is for high school completion, college, or post- 
graduate study. 

In the employment area, the overseas counselors now make available to the 
servicemen job bank reports from 81 cities listing every job available, as well 
as providing job training information on the OJT (on-the-job), apprenticeship, 
National Alliance of Businessmen-JOBS, and other training plans under the 
President's Veterans Program. 


The overseas counseling teams are operating in Great Britain, Germany, Italy, 
.Turkey, and Ethiopia; on U.S. ships at sea in the Mediterranean and the China Sea; 
and in Vietnam, Korea, Okinawa, the Philippines, Thailand, Taiwan and Japan in the 
Far East. 

Ht # 





Week of October 30, 1972 
OVER $250,000 DUE 29 WORKERS UNDER 
AGE DISCRIMINATION COURT ACTION 

MIAMI -- Twenty-nine former employees of Pan-American Airways, Inc., have 
been awarded damages of $250,000 in a suit under the Age Discrimination in Employment 
Act (ADEA) in U.S. District Court here. 

The suit resulted from a complaint filed with the U.S. Department of Labor 
alleging that Pan-American violated the provisions of the ADEA in laying off, retiring 
and assigning to inactive status because of age, many employees between 40 and 65. 
When conciliation efforts proved unsuccessful, the Department filed suit. 

The judgment, signed by U.S. District Judge Joe Eaton, binds Pan-American, its 
successors and assigns, to the payment and to certain other conditions relating 
to pensions of several workers named in the suit. Individual damages due under the 
action range from $1,035 to $13,525. 

Under the terms of the judgment, 15 former employees will begin receiving larger 
pensions this year. The increases, retroactive to June 1, 1972, total $4,410 
annually. Individual increases range from $90 to $518 per year, according to the 
stipulation. 

In addition, 11 former employees, who have not yet reached retirement age, will 
continue to receive monthly payments from Pan-American until reaching retirement age, 
when they too will be paid increased pensions. Individual increases will range from 
$305 to $505 annually. The total annual increase will be $4,148. 

The action involves only former Pan-American workers who were employed at Miami 
Igternational Airport. 

Pan-American stipulated that it will establish a master group annuity to assure 
the pension supp]@ment for those ex-employees named in the action who have not yet 
reached retirement age. 

The stipulation provides: "This action shall be dismissed with prejudice to 
the individuals named in....Exhibit 'A', and to all other employees of defendant 
who were laid off, demoted, retired or placed on an‘ inactive status on or before 
July 1, 1970, but without prejudice to the rights of the plaintiff or any other 
person to bring any action provided by the Act where the alleged violation of the Act 


occurred after July 1, 1970." (MORE ) 
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Henry A. Huettner, regional director of the U.S. Department of Labor in 
Atlanta, said that to the best of his knowledge, the settlement is the largest 
ever to be paid by a single firm under the provisions of the ADEA. 

"Certainly, it is the first time that future pension rights have been increased 
under the law," he said. 

Pan-American was also taxed with court costs in the action. 

The Age Discrimination in Employment Act protects persons between the ages of 40 
and 65 from discrimination based on age in such areas of employment as hiring, 
discharge, leave, compensation and promotion. 


##F 
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MANPOWER PROGRAMS EFFECTIVE WAY 
TO SOLVE SOCIAL, ECONOMIC PROBLEMS: 
LOVELL 

WASHINGTON -- With over $4 billion invested annually, manpower programs are 
effective tools for helping to solve some of our major social and economic problems, 
Assistant Secretary of Labor Malcolm R. Lovell, Jr., said recently. 

The challenge over the next decade is to see that these resources are used 
wisely and produce results, Lovell told a meeting of the District of Columbia chapter 
of the International Association of Personnel in Employment Security. 

The goals of manpower programs -- which provide training, work experience, 
and unemployment insurance -- Lovell reminded his audience, are to: 

-- Improve the economic condition of American workers; 

-- Decrease unemployment; 

-- Move people from welfare to work; and 

-- Provide income support for people when they are out of work. 

"It is vital that we remain constantly alert to find ways of providing these 
services in a more effective fashion,” Lovell said. 
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Dear Consumer 


Shop Harder 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


For more than two months I have been urging 
consumers to do their part to hold the line on food 
prices and their own food budgets. 

“Shop harder,” I have said in television public- 
service announcements, in interviews with the press 
and in talks around the country. 


Some of my “shop 
harder” statements have 
merely been reminders to 
those of you who shop hard 
every week. For example: 

e Shop harder by buying 
the plentiful foods that come 
into the store as the seasons 
progress and change; when 
there is a good supply of cer- 
tain foods, you'll find better 
prices than usual; 

e Shop harder by reading 
and clipping the food ads in 
this newspaper so you can 
plan your shopping list to in- 
clude “specials this week”; 

e Shop harder by compar- 
ing prices—many supermark- 
ets are now using unit pric- 
ing to help you find the best 
buy for your family’s needs. 

I have learned recently, 
however, that while food 
prices have gone up 3.7% in 
the past year, the average 
American’s take-home pay 
has gone up 7.2% in the past 
year. 

Figures from the Bureau 
of Labor Statistics show that 
even with food prices up, the 
average consumer could have 
bought 18% more food than 
a year ago. 

Of course, you and your 
neighbors probably haven’t 
been buying 18% more food. 
You have been buying more 
of other things: cars, appli- 
ances, vacations, clothes, 
housing, etc. 

Buying more  nonfood 
products and services, includ- 


ing vacations, has been at- 
tractive because nonfood 
prices have risen less in the 
past year than food prices— 
so much less than food prices 
that other things have looked 
“cheap” while food has 
seemed “high” by comparison. 

It’s important to remem- 
ber, though, that while the 
prices of nonfood products 
have remained relatively sta- 
ble, you can break your whole 
budget if you’re not careful. 
So stop and look at where 
your money goes, especially 
now when you’re apt to be 
spending more in prepara- 
tion for Thanksgiving and 
Christmas. 

I’m still saying shop 
harder at the supermarket, 
but now I want to remind you 
to shop harder at the car 
dealer’s, at the furniture 
store, at the department store 
and at the appliance store, 
too, 

They have “deals” and 
“specials” and other adver- 
tised sales that can help you 
help your budget. Look for 
the “weekend specials” and 
“one-day-only” specials as 
well as discountinued models, 
floor samples and end-of-sea- 
son clearances. 

If you try shopping 
harder all the time, you can 
do more than just keep your 
food budget in line. You can 
keep your total budget in 
line and still get many of the 
things you want. 
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FILLERS FROM THE LABOR DEPARTMENT 
The Noble Order of the Knights of Labor was organized in Philadelphia 

in 1869. It maintained extreme secrecy until 1878, then began organizing 
skilled and unskilled workers openly. By winning railroad strikes 
against the Gould lines, and advancing the program for the 8-hour day, 
the Knights of Labor gained many followers, claiming over 700,000 members 
in 1886. It declined rapidly thereafter with the emergence of the AFL. 

# # # 
The Labor-Management Reporting and Disclosure Act, administered by the 
U.S. Labor Department's Labor-Management Services Administration, (LMSA) 
requires labor organizations to file with LMSA copies of their 
constitutions and bylaws and annual financial reports of their 
transactions for public view. The Act also prescribes rules for 
election of union officers, admininstration of trusteeships by labor 
organizations, rights of union members, and the handling of union funds. 

#' # # 

Veteran's Reemployment Rights are provided for in Section 9 of the 
Military Selective Service Act of 1967. The U.S. Labor Department's 
Labor-Management Services Administration helps veterans, reservists, 
national guardsmen and rejectees exercise their reemployment rights, 
which include the job seniority, status and rate of pay they would have 
achieved had they not been away. General information is provided to 
veterans and their preservice employers at the time the veteran is 
released from the Armed Forces. Technical assistance and more specific 
information is provided to veterans and employers aimed at voluntary 
resolution of reemployment problems. When such efforts are not 


successful, cases may be referred to the Department of Justice for 


legal action. 
# # @ 
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